South Okanagan Similkameen Teachers’ Union
M Round #2 of postings will be out soon

Continuing teachers may apply for temporary jobs and
not lose status

Failure to Fill for the entire month of April was less than 9
FTE / reduction has been consistent all school year

All pro-d expenditure submission forms must be
completed by end of May

Remedy usage snapshot will be sent next week

District Calendar for 2025-26 is on the SOSTU website
District Budget takes a ‘hold the line” approach

Tentative date for SOSTU Retirement Party @ Meyers
Family Vineyard is Friday, June 6" at 4:00 p.m.

30% of Elementary TTOC Appreciation Week / May 5 -9
Wednesday’s appreciation lunch for SOSTU TTOCs!
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SOSTU AGM (Annual General Meeting) will be on Thursday, May 15 @ 4:00 p.m.
o Set the yearly SOSTU local fee and approve the annual operating budget
Elect all Chair positions: VP/LR, Pro-D, H&S, Barg, Ing Ed, SJ, TTOC, Treasurer, Secretary

. o
P\“e(\y o Update on all SOSTU accounts / financial position
o

Link for nomination forms for SOSTU Chair positions at the bottom of email

Notice of Motion: Proposed SOSTU Constitutional Changes (require 2 weeks notice)

Addition of G) to By-Law 8: Meetings
G) The President and / or Treasurer will provide a financial report to the AGM and GMs,
of both the balance and health of the Society and Pro-D accounts.

Proposed New By-Law 15: Strike Pay
The rate of strike pay will be determined by a GM/AGM. Strike pay policies will be
outlined in SOSTU Policies and Procedures.




